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Notice of opening of  international selection procedure for the recruitment of 
one doctorate research associate ( Ref. T4ENERTEC POCI-01-0145-FEDER-

029820) 

 

1.  In the ADAI Board of Directors  meeting on the 24 t h  August 2018, it  was decided 
to open an international se lection competit ion for one PhD research associate 
posit ion within the Project T4ENERTEC, Tools for supporting the selection of 
energy eff icient technologies,  Project number POCI -01-0145-FEDER-029820, 
funded by FEDER and OE. Under unfixed term contract according with the Project 
and the applicable legislation,  the PhD researcher wil l  perform the fol lowing 
tasks,  according to the approved work program of the project:  
 

Development of a hybrid input -output  l i fe-cycle model to evaluate the energy, 
environmental and cost impacts  of dif ferent energy eff ic ient  technolog ies 
addressing the contribution of buildin g l i fe-cycle phases and processes and 
bui lding energy performance simulations.  
 
Development of a multiobjective optimization model to support publ ic bodies 
with the selection of the energy eff icient  technology portfolios.  

 
2.  Applicable Legis lation  

Decree-Law no. 57/2016, of August 29, (amended by Law n. 57/2017 of 19 July),  
as well  as  the Regulatory -Decree n. 11-A/2017, from 29 December approving a 
regime for contract ing doctorates,  a imed at st imulating scienti f ic  and 
technological  employment in al l  areas of knowledge (RJEC);  and,  Labor Code, 
approved by Law no. 7/2009 , of February 12,  in its  current version.  
 

3.  In accordance with art icle 13 of the RJEC, the selection committee of the 
competit ion is  composed as fol lows:  
1)  President -  Prof.  Fausto Freire ,  Assistant Professor,  Department of 

Mechanical  Engineering, Faculty of Science and Technology, University of 
Coimbra.  

2)  Prof.  Álvaro Gomes, Assistant Professor,  Department of Electr ical  and 
Computer Engineering, Faculty of Science and Technology, University of 
Coimbra.  

3)  Prof.  Carlos Henggeler  Antunes,  Full  Professor,  Department of Electrical  and 
Computer Engineering, Faculty of Science and Technology, University of 
Coimbra.  

 
4.  The location of employment is  the Center for Industria l  Ecology  at ADAI’s  

laboratory or  the Department of Mechanical  Engineering,  Pólo  I I  of Faculty of 
Sciences and Technology of the University of Coimbra, Coimbra, Portugal ,  or in  
other places required for the execut ion of the work plan.  
 

5.  The monthly remuneration to be attributed corresponds to level 33 of the unique 
remunerat ion table,  approved by Administrative Rule no. 1553 -C/2008, of 
December 31, and is  of the value of 2128,34 Euros. Benefits include a dai ly lunch 
subsidy of 4.77 Euros.   
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6.  The select ion process is  open to national,  foreign and stateless candidates who 
hold a Ph.D. degree in Engineering, Sustainable Energy Systems, Economics,  or  
related f ields and holders of a scientif ic  and profess ional curr iculum that shows 
a profi le appropriate to the activity to be developed , namely experience (e.g.  
papers published in WOS Journals)  in  one or more of the topics :  l i fe-cycle 
assessment/management incorporat ing uncertainty analysis ,  building energy 
performance simulation, operations research including sk i l ls  in mathematical  
modeling and optimization methods.  
 
Candidates with qualif icatio ns obtained abroad shal l  make proof that their Ph.D.  
was recognized by a  Portuguese Higher Education Inst itut ion pursuant to Decree -
Law no. 283/83, of June 21 s t ,  or otherwise registered under Decree -Law no.  
341/2007, of October 12 t h .  This document (e ither recognit ion or registration)  is  
mandatory to sign the contract .  
 

7.  In accordance with art icle 5 of the RJEC, the selection is  made through the 
evaluation of the scientif ic,  technological  and curricular background of the 
candidates.  
 

8.  The evaluation of the scienti f ic,  technological  and curricular background wil l  give 
prior ity to the relevance, qual ity and t imeliness of the candidate’s activit ies 
during the past f ive years .  

 
9.  The period of f ive years referred to in the preceding paragraph may be extended 

by the selection committee, at  the request  of the candidate, when just if ied on 
the grounds of suspension of  scientif ic  act ivity for social ly  protected reasons,  
namely on the grounds of  parental leave, prolonged serious i l lness and other 
legal ly protected reas ons for unavai labil ity to work.  

 
10.  Required Prof i le:  

Academic quali f icat ion:  PhD in Engineering, Sustainable Energy Systems, 
Economics,  or related f ields .  
 

Minimum requirements:  

a)  PhD degree;   
b)  Demonstrated experience (e.g.  papers published in WOS Journals)  in one or  

more of the topics:  l i fe-cycle  assessment/management  incorporating  
uncertainty analysis,  bui lding energy performance simulat ion, operations 
research inc luding ski l ls  in mathematical  modeling and opt imizat ion 
methods.  

Other requirements:  

a)  Capabil ity of writ ing technical/sc ienti f ic  documents in Engl ish language;  
b)  Leadership,  a  strong motivation to work in a  team, combining excellent  

organizat ion sk i l ls  with the abi l ity to meet deadlines;  
c)  Excellent communication ski l ls  and abil ity to establ is hing collaborative l inks  

with the other project  researchers at CIE -ADAI and INESC.  
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11.  The evaluat ion of the scient if ic ,  technological  and curricular background of the 
candidates wil l  focus on the relevance, quality,  t imeliness and suitabil ity of their 
background to the funct ions to be performed, according to the fol lowing 
curr icular criter ia:  
C1:  Quality of the CV (scale 0 -100);  
C2:  Prior expertise in the f ie ld (scale 0 -100) .  
The f inal score of the curricular criteria  (CCS)  wil l  be obtained by the expression:  
CCS = 0,7 X C1 + 0,3 X C2.  
 

12.  The three best candidates according to score in the curricular criteria (CCS) wi l l  
be cal led for an interview with the selection committee, which may be conducted 
remotely by skype or videoconference if  the candidate requires i t .  The score of  
the interview (IS)  wi l l  be expressed in the scale 0 –  100. 
 

13.  The f inal score (FS)  of the candidates  selected for  the interview wil l  be 
determined according to the express ion:  FS = 0,9 X CCS + 0,1 X IS.   
 

14.  Minutes of the select ion committee me eting including a report of the evaluat ion 
is  avai lable to the candidates whenever requested.  
 

15.  After complet ion of  the evaluation process,  the selection committee wil l  draw 
up a l ist  of the el ig ible candidates in order of their c lass if ication.  
 

16.  I f  the selected candidate is  not wil l ing to occupy the posit ion,  the selection 
committee can decide to invite the next el igible candidate in the ordered l ist .  
 

17.  The f inal  evaluation of the selection committee wil l  be approved by the ADAI  
Board of Directors,  which also  makes the decision on the hiring.  
 

18.   Application Procedure:  
a)  Application to the posit ion is  formal ized by sending the fol lowing 

information addressed to the Selection Committee reference of number 
of this posit ion (given at the top of this document),  ful l  name, number 
and date of the Cit izen’s card or civi l  ID,  tax  identif ication number,  date 
and place of birth,  residence and contact  address,  including e -mail 
address and te lephone contact.  

b)  The application shal l  be accompanied by documents proving the 
condit ions described in point 6 for admiss ion to this select ion process,  
in particular:  

  Copy of certif icate or diploma;  

  Detailed curr iculum vitae;  

  List  of publ icat ions ,  including DOI l ink  and Journal (JCR) impact factor 
(when applicable) .  
 

c)  The candidates  should send their  applicat ions and supporting 
documents,  in digital  (PDF) format,  to the email  address 
fatima.guedes@dem.uc.pt  with Cc to  fausto.freire@dem.uc.pt ,  
agomes@deec.uc.pt and ch@deec.uc.pt .  
  

mailto:fatima.guedes@dem.uc.pt
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d)  The deadline for application is  the 13 t h  of December 2018 .  
 

19.  Candidates who incorrectly formalize their appl ication or who do not give 
adequate proof of  the requirements of this selection process are excluded from 
admission to the competit ion.  The select ion committee has the power to require 
any candidate, in case of doubt,  to present documents proving his  statements.  
 

20.  Candidates who do not obtain a f inal mark equal to or greater than 70 points wi l l  
not be al lowed to f i l l  any of the posts in tender for lack of absolute  merit.  
 

21.  False statements by candidates shall  be punished in accordance with the law.  
 

22.  Admitted and excluded candidates wi l l  be notif ied of their  inclusion or exclus ion 
by email.  The f inal c lassi f icat ion of el igible candidates wil l  be sent to each 
candidate by email  with notif icat ion of receipt of delivery.  
 

23.  Prior hearing and deadline for the Final Decision:  After being notif ied, the 
candidates have 10 working days to comment the decis ion. Within a  maximum of 
10 days from the deadline for prior hearing,  the  f inal decisions of the selection 
committee wil l  be given.  

 
24.  The present selection process is  exc lus ively intended to f i l l  the vacancy indicated 

and i t  is  terminated when the f inal l ist  of candidates is  approved,  and the 
advertised posit ion is  f i l led.  

 
25.  Non-discrimination and equal  opportunity policy:  ADAI  actively  promote a policy  

of non-discrimination and equal opportunity .  
 

26.  The selection committee approved this notice on the 8 t h  of October 2018. 
 

27.  Under DL No. 29/2001, of February 3,  a disabled candidate is  g iven preference in 
the case of equal c lassif ication, which prevails  over any other legal preference.  
Candidates must  declare their  respective degree of incapacity,  the type of  
disabi l ity and the  means of communicat ion /  expression to be used in the 
selection process,  under the terms of the aforementioned diploma, on the 
applicat ion form.  


